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LETTER FROM THE EXECUTIVE DIRECTOR

Dear ISAAC students, families and friends:

Welcome to or back to ISAAC from your summer break. We aim to have a
spectacular year at ISAAC. Your leadership team, consisting of Mrs. Janna
Salmon, Director of Student Life, Mr. David Howes, Director of Academics
and Mrs. Kate Fioravanti, Head Teacher, and | have been working hard all
summer to plan for a successful year. All we need is you: each student
and his or her family/caregivers to support the partnership for your child's
success. We will stay in touch with you; please stay in contact with us as
well.

"We are crew not passengers." Together, we can make this the best year
ever!

My best,

Ruth A. Cole-Chu
Executive Director

Estimados Padres y Encargados de ISAAC:

Bienvenidos a o de regreso a ISAAC de su receso de verano.
Trabajaremos para tener un a—o espectacular en ISAAC. Su equipo de
liderazgo, el cual consiste de la Sra. Janna Salmon, Directora de Vida
Estudiantil, Sr. David Howes, Director AcadZmico y la Sra. Kate Fioravanti,
Maestra Encargada, y yo hemos trabajado arduamente todo el verano para
planificar para un a—o exitoso. Todo lo que necesitamos es a usted:
cada estudiante y su familia/encargados para respaldar la asociaci—n para
el exito de su hijo(a). No mantendremos en contact con usted; por favor
mantZnganse en contact con nosotros, tambiZn.

(Bomos tripulantes no pasajeros.O Aluntos, podemos hacer de este a—o el
mejor a—o jamis!

Mis mejores deseos,

Ruth A. Cole-Chu
Directora Ejecutiva
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ISAAC MISSION STATEMENT

ISAAC is dedicated to being an experiential learning community where
students, families and teachers are challenged to discover and express the
best in themselves and each other while valuing the diversity in our school,
our community and the world.

EXPEDITIONARY LEARNING (EL)

The expeditionary learning model is the design framework of our school®
curriculum. It emphasizes learning by doing, with a particular focus on
character growth, teamwork, reflection and literacy. Teachers connect high
quality academic learning to adventure, service and character development
through interdisciplinary, project-based learning expeditions.

Learning is an expedition into the unknown. Expeditions draw together
personal experience and intellectual growth to promote self-discovery and
construct knowledge. We believe that adults should guide students along
this journey with care, compassion, and respect for their diverse learning
styles, backgrounds, and needs. Addressing individual differences
profoundly increases the potential for learning and creativity of each
student.

Given fundamental levels of health, safety, and love, all people can and
want to learn. We believe expeditionary learning harnesses the natural
passion to learn and is a powerful method for developing the curiosity, skills,
knowledge, and courage needed to imagine a better world and work toward
realizing it.

EL Design Principles

1. The Primacy of Self-Discovery — Learning happens best with emotion,
challenge and the requisite support. People discover their abilities,
values, passions, and responsibilities in situations that offer adventure
and the unexpected. In expeditionary learning schools, students
undertake tasks that require perseverance, fitness, craftsmanship,
imagination, self-discipline, and significant achievement. A teacher's
primary task is to help students overcome their fears and discover they
can do more than they think they can.

2. The Having of Wonderful Ideas — Teaching in expeditionary learning
schools fosters curiosity about the world by creating learning situations
that provide something important to think about, time to experiment, and
time to make sense of what is observed.
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. The Responsibility for Learning — Learning is both a personal process of

discovery and a social activity. Everyone learns both individually and as
part of a group. Every aspect of an expeditionary learning school
encourages both children and adults to become increasingly responsible
for directing their own personal and collective learning.

. Empathy and Caring — Learning is fostered best in communities where

students' and teachers' ideas are respected and where there is mutual
trust. Learning groups are small in expeditionary learning schools, with a
caring adult looking after the progress and acting as an advocate for
each child. Older students mentor younger ones, and students feel
physically and emotionally safe.

. Success and Failure — All students need to be successful if they are to

build the confidence and capacity to take risks and meet increasingly
difficult challenges. But it is also important for students to learn from

their failures, to persevere when things are hard, and to learn to turn
disabilities into opportunities.

. Collaboration and Competition — Individual development and group

development are integrated so that the value of friendship, trust, and
group action is clear. Students are encouraged to compete not against
each other, but with their own personal best and with rigorous standards
of excellence.

. Diversity and Inclusion — Both diversity and inclusion increase the

richness of ideas, creative power, problem-solving ability, and respect
for others. In expeditionary learning schools, students investigate and
value their different histories and talents as well as those of other
communities and cultures.

. The Natural World — A direct and respectful relationship with the natural

world refreshes the human spirit and teaches the important ideas of
recurring cycles and cause and effect. Students learn to become
stewards of the earth and of future generations.

. Solitude and Reflection — Students and teachers need time alone to

explore their own thoughts, make their own connections, and create
their own ideas. They also need time to exchange their reflections with
other students and with adults.

Service and Compassion —@e are crew, not passengers.OStudents and
teachers are strengthened by acts of consequential service to others,
and one of an expeditionary learning school's primary functions is to
prepare students with the attitudes and skills to learn from and be of
service.

The above principles have been informed by Kurt Hahn® OSeen Laws of SalemO,by Paul
Ylvisaker® The Missing Dimension, and by Eleanor Duckworth® The Having of Wonderful
Ideas and Other Essays on Teaching and Learning (New York: Teachers College Press,
Columbia University, 1987).



RESPONSIVE CLASSROOM

ISAAC implements the Responsive Classroom approach to teaching and
learning. This approach fosters safe, challenging, and joyful classrooms and
schools. Developed by classroom teachers, this approach consists of
practical strategies for bringing together social and academic learning
throughout the school day. The Guiding Principles are:

The social curriculum is as important as the academic curriculum.

How children learn is as important as what they learn: process and
content go hand in hand.

The greatest cognitive growth occurs through social interaction.

There is a set of social skills children need in order to be successful
academically and socially: cooperation, assertion, responsibility,
empathy, and self-control.

Knowing the children we teachN individually, culturally, and
developmentally is as important as knowing the content we teach.

Knowing the families of the children we teach and inviting their
participation is essential to children's education.

How the adults at school work together is as important as individual
competence: lasting change begins with the adult community.

The components of Responsive Classroom are incorporated into the daily
schedule, the organization of the school and the delivery of the curriculum.
The components of Responsive classroom are:

CGCrewQ This time at the beginning of the day is devoted to teaching social
skills and creating community. Crew begins with a greeting to welcome
everyone to the circle and create a friendly atmosphere. Next, selected
students share things, events and feelings to get to know each other well
and to develop listening and speaking skills. The last part of Crew is the
group activity or game. The purpose of the game is to have fun while
learning cooperation and active participation. Another component of Crew is
News and Announcements which can happen at the beginning or end of
Crew. Its purpose is to communicate important information and involve
students in a dialogue about the school community.

Rules and Logical Consequences: Children need to share the
responsibility for their education and their behavior which effect the
education of themselves and others. Rules and logical consequences are
one of the best ways to guide students to understand their responsibility to
themselves and the community. Students develop rules with their teachers
which support both learning and respect for individuals. Consequences for
misbehavior should be as immediate and logical as possible. In this way,
students come to understand the positive and negative impact they have on
the whole community.



Examples of logical consequences are time-out, ou break it-you fix it,or
loss of privilege.

Academic Choice: Itis important for young adults to begin to make
important choices about their learning. Academic Choice allows students to
make choices about topics, materials, resources and layout that will inspire
them to do their best because they have ownership of their learning.

Assessment and Reporting to Parents: Parent involvement in a child®
schooling is essential to success and achievement. It is important to use a
variety of assessment tools to gauge successful learning. It is also important
for parents to be continually updated on the progress and achievement of
their student. The parent is an important support for the education process.
Communication between the school and home can make all the difference.

POLICIES & PROCEDURES
Mt A GlanceO

Attendance--School hours are 8:20 am to 3:00 pm. Students may arrive at
8:00 to eat breakfast and then report to crew at 8:20. If a student arrives
after 8:30 a.m., he/she must report to the office to check in and order lunch.
Students should not arrive earlier than 8:00 a.m., as there is no adult
supervision before that time.

*Please call the school to report any absences or lateness at 447-1003,
ext. 250.

Tardiness--Students should be on time for school and on time for all of their
classes. Excessive tardiness will result in an after-school consequence with
the Director of Student Life.

Student Behavior--Our goal is to create a safe, caring and positive
environment for all students to learn and achieve. Students should show
respect for themselves, respect for others and respect for our school.
Disruption and misbehavior will be referred to the Director of Student Life
and will result in a consequence.

Marking Periods--There are three marking periods at ISAAC. At the end of
each marking period, parents will receive a report card. Conferences occur
at the end of the first marking period in November and at the end of the
second marking period in March. Progress reports for students in danger of
failing will be sent half way through each marking period.
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School Cancellation and Late Openings--ISAAC will follow the same
school cancellations and late openings as the New London school district.
For information watch a Connecticut TV news station or listen to WQGN
105.5 FM.

Dismissal Procedures--At dismissal, all students being picked up or
walking home will be escorted to the corner by the teacher on duty. Parents
should park along Governor Winthrop Blvd. to pick up their child. Please do
not park or block the bus lane or entrances/exits to parking garage.
Students waiting for a bus must stay within the fenced area.

Dress Code--Students are expected to dress in clothing that is safe,
appropriate  and modest. Students wearing clothing judged unsafe,
immodest, or inappropriate will be warned and either sent home to change
or a parent/guardian will be asked to bring a change of clothes to the school.
Parents, be aware of what your child wears to school. Examples of
prohibited clothing include but are not limited to:

¥ Revealing clothing such as tank tops with spaghetti straps, any
clothing that results in revealing underwear, low-cut tops, midriff-
showing shirts, revealing shirts, short shorts, mini skirts and muscle
shirts

Clothing which represent alcohol, drugs, sex or disrespect

Hats or head coverings

Flip flops and backless shoes

Pajamas or pajama-like pants.

K K K K

The Executive Director or Director of Student Life will determine
appropriateness of dress.

Prohibited Items--Certain things are not allowed in school because they
are inappropriate, unsafe, disruptive or distracting to the learning process.
Furthermore, bringing items of value to school may result in the item being
lost, stolen or broken. ISAAC is not liable if a student brings such an item to
school.

If a student brings a prohibited item to school, the item will be given to the
Director of Student Life for safekeeping. The student may pick it up at the
end of the school day if it is a first offense. After the first offense, any
prohibited item brought to school will be confiscated until a parent comes to
pick it up.

The following serves as a guideline of prohibited items:
¥ Beepers or other electrical devices
¥ Water pistols, cap guns or other toys
¥ Radios/Walkmans/Portable TV's/Computer games
¥ CD Players, I-pods

11
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Playing cards

Skateboards, Scooters and Rollerblades, Skates
Candy, gum or soda

Laser pens or zappers

Cameras not being used for educational purposes
Palm Pilots are to be used for organizational skills only
Cellular phones

12



GENERAL SCHOOL POLICIES & PROCEDURES

| ACTIVITIES AND CLUBS \
Students may join a variety of club activities. Parents/caregivers will receive
written notification of after-school club offerings throughout the year.
Privileges to participate in clubs/enrichment activities may be revoked due to
grades, disciplinary referrals, suspensions or misbehavior.

AHERA ASBESTOS MANAGEMENT POLICY

ISAAC has submitted an asbestos management plan and is in compliance
with AHERA and EPA regulations. In accordance with 40 C.F. R. Section
763, "Asbestos-Containing Materials in Schools", we are required to inform
you that an asbestos management plan is available which confirms that no
asbestos containing materials were used in the construction or renovation of
this building.

ATHLETICS-INTRAMURAL AND INTERSCHOLASTIC
Eligibility Standards for Interscholastic Athletics:

1. All ISAAC students may participate in intramural and interscholastic
athletics.

2. All students participating must have a current physical examination on
record with the school nurse before they can participate. This yearly
examination must be recorded on the school health physical form. It must
be dated within one year of the last day of the sport season. Exams
scheduled during the summer will cover all sports for the following school
year.

3. In order to participate, all school work is to be up-to-date.

4. All students must meet the requirements of good conduct throughout the
school.

5. Privileges to participate in athletics may be revoked due to grades,
disciplinary referrals, suspensions or misbehavior.

6. The Director of Student Life or coach may remove a student from
participation at any time for just cause.

7. A parent permission slip consenting to a child® participation must be
signed and returned to the school.

8. The above requirements must be maintained throughout the season by
each student athlete.
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ATTENDANCE POLICY & PROCEDURES

School hours are 8:20 a.m. until 3:00 p.m. Passing time for students to enter
their crew is 8:20 a.m. Students who arrive before 8:15 a.m. are expected to
wait in the Commons or outside until passing time. Students are not to arrive
before 8:00 a.m. Students are offered breakfast from 8:00-8:20 a.m. in the
Commons. Students who arrive early to receive extra help or to work with a
teacher need permission to do so in advance and a pass from the teacher.

Connecticut law requires children to attend school regularly. Consistent
attendance at school is extremely important and helps prepare students for life.
A student's number one responsibility is attending classes. Parents and
students are asked to make medical/dental appointments after school hours.

Excused/Unexcused Absences: A student should not be absent from
school without the knowledge and consent of a parent. An absence shall be
considered excused when a student does not attend school due to:

illness or injury;

death in the immediate family;

religious obligation;

an emergency; or

other circumstance approved by the Executive Director.

K K K K K

All other absences will be considered unexcused.

Absences for the purposes of vacation are unexcused. Such absences
count toward total absences for the student. If a parent or guardian elects to
take his/her child on vacation during the regular school time, he/she does so
knowing that the student® absences will be recorded as unexcused.
Schoolwork for an unexcused absence may or may not be given to a
student prior to his/her absence and must be made up upon return to
school. The teacher(s) will determine when the work is due.

Reporting absences/tardiness: Please call the school by 8:00 a.m. (447-
1003, ext. 250) if your child will not be attending school that day, or if your
child will be late for school. ISAAC may try to contact you if we do not hear
from you on the day of an absence. If no contact is made, the absence is
unexcused.

A parent or guardian may request schoolwork on the second day of a
student® absence from school.

A student may not attend an evening activity or program if he/she has been
absent that day.

Truancy: A "truant"is defined as a student enrolled in ISAAC who has four
unexcused absences in one month or ten unexcused absences in one year.
A "habitual truant" means any child who has 20 unexcused absences within
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a school year. Attendance will be monitored and action taken to correct
unexcused absences. This action may include a parent-teacher conference,
a conference with the Director of Student Life and/or referral to state or legal
authorities.

Tardiness: Students arriving late to school (any time after 8:30 a.m.) are to
report directly to the office for a late pass.

Tardiness due to bus-related situations will be excused. Students arriving late
due to bus circumstances are to report directly to the office for a late bus pass.

A student will receive a two-hour detention for every five unexcused
tardies. Parents/guardians will receive written notification of accumulated
tardies and the assigned detention date.

A student® grade for a morning class will likely be impacted if due to
frequent tardiness.

Early Dismissals: Parents are expected to come to the school office to sign
students out if picking up the student at any time other than regular dismissal
time. Early dismissal is discouraged and should be requested only in
emergency and/or unusual situations. Should someone other than the
parent/caregiver come to pick up the child, that person must be certified in
writing by the parent/caregiver as the one to whom the child may be released.
Persons unknown to the school office will be required to present identification.

Dismissal Procedures: Atdismissal, parents are asked to park in front of
the school along Governor Winthrop Blvd. to pick up students. Please do not
park and block the bus line-up or the entrance to the parking garage.
Students who take the bus home will be dismissed from the playground. If a
bus is delayed, the student must remain on the sidewalk by the front doors
or inside the school while waiting for the bus to arrive. If a student leaves the
school grounds without permission, he/she will forfeit the right to ride the
bus and a parent/caregiver will be notified.

Walkers are to leave school grounds immediately when dismissed at the end of
the school day. Any student leaving school with another student or another
student® parent or guardian must have written permission from his/her own
parent or guardian. A student will not be allowed to leave school grounds with
anyone else. Emergency situations should be addressed to the Executive
Director.

BREAKFAST & LUNCH PROGRAMS

Breakfast: A breakfast program is offered to all students. Breakfast will
take place from 8:00-8:20 a.m. in the Commons.

Lunch: ISAAC participates in a hot lunch program with the New London
Public Schools. Menus are sent home on a monthly basis with the school
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newsletter. Lunch money is collected daily. Forms are available in the
school office to apply for free- or reduced-priced meals. Students may not
order take-out food during school hours and there is no microwave for
student use. Parents and caregivers are asked not to bring take-out food to
school during lunch.

BUS TRANSPORTATION

Since most towns provide bus transportation to our students, it is important
for you to contact your town® Board of Education and ask for the
Transportation Department. You will find that number in the blue pages of
your phone book under the name of your town and under the topic
Education.OThe town® transportation official can provide you with the bus
stop, bus number and pick up time for your child. Also, the local or regional
section of your newspaper will feature transportation information sometime
after mid-August.

Riding the bus is a privilege. Safety is imperative. Students who do not
adhere to the rules and regulations of appropriate bus behavior will be
suspended from riding the bus and may receive additional disciplinary
consequences. If a student is suspended from riding the bus, parent/
caregiver will be expected to transport his/her child to and from school for
the suspension period.

If you will be transporting your child to school, it is imperative to arrive on
time. Students are permitted into crew at 8:20 a.m.

If you are carpooling, please remember that your late arrival to school
impacts every student in the carpool. A tardy will be assigned to each
student for unexcused lateness.

CHILD ABUSE/NEGLECT REPORTING

Connecticut law requires that every health practitioner, educator, (including
any other employee or volunteer of the school) or human service worker who
has reason to believe that a child has been subjected to physical abuse,
sexual abuse or neglect shall immediately report such information to the
ISAAC Executive Director and CT Department of Children and Families
(DCF).

COMMUNICATION

ISAAC Happenings: News and information about the school and
upcoming events are sent home twice a month in our newsletter called
ISAAC Happenings. Please ask your child for it. Its purpose is to inform
parents/guardians about current activities, important dates and issues, and
to maintain open lines of communication with families. All information to be
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included in ISAAC Happenings requires prior approval from the Executive
Director. Materials that are related to any religious belief or activity that
promotes private gain or political position will not be distributed.

Room Communication: One or more parent/guardian in each classroom
will be asked to be the room communicator and to notify other parents of
various needs and information including field trips, days off, meetings or
other issues. This individual assists in facilitating open communication
between parents/guardians, teachers and the school.

DANCES

Only ISAAC students are allowed to attend school dances. Friends, visitors
and/or alumni will not be permitted to attend ISAAC dances. If a student is
absent from school on the day of a dance or is dismissed early from school,
he/she may not attend the dance.

DRESS CODE

Students are expected to dress in clothing which is appropriate to school and
non-distracting to other students or the educational process. Students
wearing clothing judged unsafe, immodest, or inappropriate will be warned
and be sent home to change, or a parent/guardian will be asked to bring a
change of clothes to the school. Subsequent violations will be judged as
insubordination and treated accordingly. Please use good judgment and be
aware of what your child wears to school. Examples of prohibited clothing
includes, but is not limited to the following:

¥ Revealing clothing such as tank tops, any item that results in underwear
showing, low-cut tops, midriff-showing shirts, revealing shirts, short
shorts, mini skirts and muscle shirts

Clothing which represent alcohol, drugs, sex or disrespect

Hats or head coverings

Flip flops or backless shoes

Pajamas or pajama-like pants.

K K K K

The Executive Director or Director of Student Life will determine
appropriateness of dress.

FIRE DRILLS

In accordance with State statutes, fire drills are conducted regularly. At the
beginning of the school year, teachers are given directions as to where to exit
the building. They will walk their students through the process, explaining the
necessity of walking quickly and quietly, without talking. Each classroom will be
assigned a specific location away from the building. Students who misbehave
during a fire drill will be receive a disciplinary consequence.
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FREE- OR REDUCED-PRICED MEALS

Students may qualify for Federal free- or reduced-priced meals after a
parent/guardian fills out the necessary form. Forms are available in the
office and should be submitted at the beginning of the school year.

HEALTH & WELLNESS

ISAAC is committed to providing a healthy learning environment. Student
health is a cooperative effort between home and school. ISAAC provides a
registered nurse from 8:30 a.m. to 2:30 p.m. Call 447-1003, ext. 205, with
any health concerns.

The most effective protection against infection is washing hands with soap
and water, especially after using the bathroom and before eating. Teach
children to cover a cough or sneeze with their upper arm rather than their
hand. Keep children home with persistent sneezing or coughing or other
illness symptoms such as fever, severe sore throat, vomiting, diarrhea,
unexplained rash or eye inflammation. Wait 24 hours after a fever, vomiting,
diarrhea or 24 hours after an antibiotic has been started to send a child back
to school. Children should be well enough to take part in all school activities
on return. Special instructions from a doctor must be written by the doctor
and turned in to the school nurse immediately.

Health Assessments and Immunizations: ISAAC follows all state laws
about school immunizations and health assessments. During sixth grade
(after the end of fifth grade and before entry into seventh grade), all students
are required to have a physical exam and get caught up on their required
immunizations. Ideally, this should be completed with your primary health
care provider, who knows your child best. You will receive a letter from the
school nurse telling what immunizations your child needs.

Students entering seventh or eighth grade and students entering from out of
state must present proof of adequate immunization and current physical
examination in order to enter school.

Wellness Screenings: ISAAC offers screenings for vision, hearing and
scoliosis in accordance with Connecticut health regulations. You will be
notified of planned screening schedules and will be contacted by mail and
phone if a referral for a doctor follow up is suggested. All screenings are
available for any student by request.

¥ Grade 6 - vision, scoliosis

¥ Grade 7 - scoliosis

¥ Grade 8 - hearing, scoliosis

Special note for glasses use: It is very important that children bring their
eye glasses each day and use them as directed. Eye strain lowers the
ability to stay focused and on task. Blurred vision lowers accuracy of sight.
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Help your child develop a plan to keep glasses in a safe place to remember
them. Safety glasses are encouraged for sports activities.

Medication: Connecticut law states that all medications needed during school
must have a medical order from an approved health practitioner and a signed
parent/guardian permission. This applies to non-prescription medications as
well. Contact the school nurse or your doctor for forms. A parent/guardian must
deliver medication with a signed order to the nurse or Director. Only a 45-day
supply can be stored at school. Medication cannot be stored over the summer
and will be destroyed if not claimed by the parent/guardian. Students may not
transport or carry medication in school unless they meet state law and ISAAC
policy requirements for self-administration of medication. This means that
doctor, parent and school nurse must be in written agreement that the child can
safely manage his medicine in school and that student, nurse and parent agree
on a written plan for medication management.

Medication for field trip use beyond the usual school day needs a separate
order and supply clearly marked for the child's use. Medications in school will
only be administered by the nurse or a properly trained administrator or
teacher. In the absence of an ordered medication, a parent/guardian may
come to school and give a dose of medicine.

HEALTH EMERGENCIES ‘

If a child becomes ill and needs to go home, parents/caregivers will be notified.
It is the parent's responsibility to come and get the child. If we are unable to
reach parent or other emergency contacts (including family physician) and
student is judged to need emergency care, ISAAC will arrange for ambulance
transport to Lawrence & Memorial or designated hospital.

LOCKERS

At the beginning of the school year, each student will be assigned a locker
to use. Students may only use these lockers to store items needed for use
at school or school sponsored activities. Student lockers are the property of
the school and may be inspected in the interest of maintenance or health
and safety concerns. The school will not be responsible for stolen, lost or
damaged belongings.

LOST AND FOUND \

All items left lying about will be placed in our lost and found. Parents should
check occasionally for lost items. The school will not assume responsibility

for lost or damaged belongings. Any items not claimed will be donated to a

local charity.
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PHONE MESSAGES & TELEPHONE USE BY STUDENTS

Phone calls shall not be made to students unless it is an emergency. Plans
should be made prior to the beginning of the school day for after-school
plans, appointments or rides home. Please be aware that any message not
involving an emergency will be placed in the teacher's message box and will
be seen only when the teacher has time.

Students may not be allowed to use school telephones for personal calls.
Emergency situations will be determined by the administration.

SCHOOL CANCELLATIONS AND LATE OPENINGS

Snow Days: ISAAC follows the same cancellations as the New London
Public Schools. Please listen to the following radio stations for cancellation
information:

WTYD 1510 AM  WNLC 98.7 FM
WVVE 102.3 FM WCTY 97.7FM
WBMW 106.5 FM WQGN 105.5FM

Late Openings: We may have a delayed opening based upon weather and
road conditions. Listen to one of the above stations to obtain information
about opening time.

Early Dismissal: In the case of an early dismissal due to weather
conditions, please listen to one of the above radio stations and follow the
same dismissal schedule for New London Public Schools. Efforts will be
made to initiate a telephone tree. Parents, please make certain the office
has your up-to-date home and work phone numbers.

VISITORS

Parents/caregivers are encouraged to visit the school whenever possible. All
visitors must first proceed to the school office to sign in and obtain a
visitor® pass. Under no circumstances should a visitor visit teachers or
classrooms without a pass.

When leaving, visitors must sign out at the school office. We appreciate your
cooperation in this. It will assist us in keeping the school safe and secure.
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STUDENT BEHAVIOR
GUIDELINES, EXPECTATIONS & POLICIES

BEHAVIORAL GUIDELINES AND EXPECTATIONS FOR STUDENTS

Overview: Our goal is to create a safe, caring, and productive environment
for all members of the school community. To create such an environment,
we expect students to act responsibly based on the social skills children
need in order to be successful academically and socially: cooperation,
assertion, responsibility, empathy, and self-control. Therefore, students are
expected to:

Show respect for teachers and all other adults

Show respect for other students

Take responsibility for work and actions

Contribute to the well-being of the school community
Be honest

Be a positive role model

Follow school rules

K K K K K K K

StudentsGacademic and social skills depend on cooperation. They are to
recognize the impact of their actions on themselves, peers, teachers and
parents.

Supports: We provide many ways to support students to learn to act

responsibly:

¥ Teachers will conduct classroom discussions about the above principles
and school rules designed to promote them. The first few weeks of
school are particularly essential for setting the tone; teachers actively
help students to understand, practice, and model behavior consistent
with ISAAC's principles and rules, as well as the standards of
Responsive Classroom and the expeditionary learning Design Principles.
(See also “EL” and “Responsive Classroom”)

¥ The "Support Team", consisting of the Executive Director, Director of
Student Life, Special Education teachers and Social Worker, discusses
individual students referred to them by teachers or parents as, perhaps,
needing more support. To provide this support, the team may make
classroom observations, recommend counseling, meet with parents or
teachers, set weekly academic/behavioral goal-setting guidelines, call a
Child Study Team review, or determine other means of support.

¥ We recognize and celebrate students' growth and achievement in both
character development and academics.
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Responsibility: Students are expected to be responsible for their actions
that promote learning and growth, such as: timely completion of quality
homework, prompt attendance to school/class, adequate preparation for
class and class work, and appropriate contribution to class discussions. The
following behaviors are examples that violate the expectation of
responsibility:

Respect: Students are expected to show respect for themselves, for
others, and for the school® and others' property. The actions outlined in the
Discipline Code (pages 24 and 25) are examples that violate the expectation
of respect and are grounds for disciplinary action including suspension
and/or expulsion.

CLASSROOM AND CLASSROOM-RELATED RULES AND
CONSEQUENCES

Behavior inconsistent with the ISAAC Principles of Community or in other
ways considered disruptive of the classroom environment is unacceptable.
Teachers are empowered to initiate consequences such as temporary
removal from the group, calling the parents, or other measures designed to
modify these behaviors.

¥ Temporary removal from classroom participation. The first level of a
teacher's effort to change behavior is through subtle and sometimes overt
reminders. Each classroom has a 0ime OutOwhere teachers direct
students when they are being disruptive to the teaching and learning
process that is taking place in the classroom. Students can utilize time out
to reflect on inappropriate behaviors and adjust his/her focus in a positive
way in order to return to the class ready to learn.

¥ Referral to an administrator. When teachers feel it is appropriate, they
may refer misbehaving students to the Executive Director or the Director
of Student Life. The Executive Director or the Director of Student Life,
after conferring with the teacher and the student, may set consequences
for the student including, but not limited to:

! Behavioral Contract: A short- or long-term agreement relating to
expected behavior may be put in place. This contract will be created by
the student's team teachers, Director of Student Life, parents and the
student. Failure to meet the terms of a behavioral contract may result in
suspension from school.

I Community Service: The Director of Student Life may assign
community service after school. Students will work with a designated
adult to work on a project that benefits the school or community.

! Social Probation: The social probation program is designed to help
students focus on their academic/behavioral responsibilities. A student
placed on social probation will not be able to attend/ participate in any
before and/or after school activities, with the exception of supervised
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detention. Activities include, but are not limited to: dances, clubs, sports,
performances, and school sponsored trips. The decision to be placed on
social probation will be made by the Director of Student Life.

1 Director's Detentions: A two-hour administrative detention after school
from 3:00 - 5:00 p.m. may be assigned.

¥ Students are to report to the designated Detention Room promptly at
3:00 p.m.

¥ Students are to bring their backpacks and jacket with them as they will
not be allowed to leave for any reason other than an emergency.

¥ Students may not go to another teacher for extra help. Extra help
must be scheduled for another time.

¥ If a student is disruptive in detention, a parent will be called
immediately and another detention will be assigned.

¥ Students will write two letters of apology. One letter will be addressed
to the teacher assigning the detention or to another student(s) and the
other will be addressed to the parent(s). The students will address an
envelope to their home and the letter will be mailed home. The letters
should describe the action(s) that resulted in the detention and
demonstrate responsibility for the student® actions. The detention
supervisor will check the letters and, if deemed acceptable, the letters
will be given to the Director of Student Life to be delivered/mailed.

¥ All students will be respectful to the detention supervisor. All students
will work silently on their letters and after satisfactory completion will
sit silently until their detention time is over.

Special note: Failure to fulfill the consequences assigned is a serious
matter. (Example: You are assigned detention and don't show up.)
Non-adherence to consequences assigned will result in further
disciplinary measures, possibly suspension.

¥ Suspension: The Director of Student Life is authorized by the ISAAC
Board of Directors to suspend a student from school privileges when the
student's conduct endangers persons or property or is seriously disruptive
of the educational process, or whose conduct violates a policy of the
Board of Directors.

For any one incident a student shall not be suspended for more than ten
(10) consecutive school days. No student shall be suspended more than
ten (10) times or a total of fifty (50) days in one school year, whichever
results in fewer days of exclusion, unless the student is granted a formal
hearing as specified in the procedure form (available in the school office).

Students may not be suspended without an informal hearing before the
Director of Student Life unless the Director of Student Life determines that
an emergency situation exists. If it is necessary to suspend a student
before an informal hearing is held, such hearing shall be held as soon
after the suspension as possible.
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Parent/guardian telephone contact regarding a suspension will be made
by the Director of Student Life and a formal suspension letter will be
mailed home. A suspension shall be included in the student® record.

A suspended student must be given an opportunity to complete any class
work, including examinations, which were missed during the suspension.

A student may not attend any school or evening programs during his/her
suspension.

* Please note: A parent conference is necessary before the student
is readmitted to school after a suspension.

DISCIPLINE CODE

The following code is a guideline for specific violations. Exceptions will be
made in particular instances upon the discretion of the administration based
on circumstances such as severity and frequency of the infraction(s).
Students shall have the opportunity to appear before an administrator for an
informal hearing. Parents will be contacted to inform them of their child®
misbehavior. Twenty-four hours notice shall be given to students and
parents for any detention. All suspensions will result in immediate parent
phone contact and/or parent conference. Students returning to school after
a suspension are to report with their parent to the office of the Director of
Student Life to be re-instated to school.

Key: ¥TD= Teacher Detention ¥DD=Director® Detention
¥0OSS= Out-of -School Suspension

INFRACTION 1°T OFFENSE 2"° OFFENSE
Tardy to class Reprimand TD

Not in assigned area, no pass | Reprimand 1DD
Cafeteria misconduct flr-OSmdggfe;g:in;val 1-3 DD
Cutting class 1DD 1 0SS
Disrupting class 1TD 2TD-1DD
Chronic or serious disruption 2DD 1-30SS
Insubordination 1-2DD 1-3 0SS

Foul langusge (swearing. |15 pp 13085
Skipping detention 2DD 1 0SS
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Reckless endangerment that

could lead to injury (e.g., 2DD 1-30SS

horseplay)

Racist, sexist or homophobic > DD- 2 OSS 3-5 0SS

remarks

Foul language directed at staff | 1-3 OSS 50SsS

Verbal threats of harm 1 DD-3 0SS 3-50SS

Physical aggression 2DDb10Sss 1-30SS

Physical Threat 2 DD/1-3 OSS 3-5 0SS

Harassment/bullying 1-2 DD-1-2 OSS 3-5 0SS

Reckless/intentional damage 1-3 DD 3 0SS

to school property

Stealing 2-3 0SS 3-5 0SS

Fighting 3-5 0SS 50SsS

Verbal threat to staff 5 0SS 10 0SS

Physical threat to staff 10 OSS Adm|n|strat|ve
action

Subsequent infractions beyond the second offense will result in more
severe penalties as determined by the Director of Student Life.

HEALTH

Students are expected to show respect for themselves and others through
healthy behaviors such as washing hands after using bathroom facilities,
careful and supervised use of toxic materials, and other actions necessary
to maintain a healthy environment.

Smoking: There shall be no smoking, possession, or use of tobacco
products on school property, transportation provided by the school, or
during the course of any trip sponsored by the school. Possession may
lead to suspension; use will be grounds for suspension and/or expulsion.
Consequences may also include supportive actions such as education,
counseling and/or parental involvement.

Drugs: The possession and/or use of a behavior-affecting substance
(including, but not limited to marijuana, barbiturates, LSD, glue, alcohol) is
prohibited on school property, on school-provided transportation, or any
school related function and is grounds for suspension, expulsion and police
notification. Consequences may also include supportive actions such as
education, counseling, parental involvement and/or a medical referral. The
sale, dispensing or possession of a behavior-affecting substance (see
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examples above) is prohibited. Sale or dispensing of a behavior-affecting
substance is grounds for police referral and expulsion of the student.
Consequences may also include supportive actions such as education,
counseling, parental involvement and medical referral.

LUNCH RULES & PROCEDURES

Common courtesy and good table manners should be maintained at all
times. If a student needs to leave lunch, he/she must receive permission
and a pass from a teacher on duty.

¥ All students must proceed to lunch at the designated time and with their
lunch (if brought from home). Any student remaining with a teacher
upstairs during lunchtime must also proceed to lunch at which time they
shall present a pass signed by the teacher to the adult supervisor of
lunch before returning to that teacher.

¥ No students will run, push or "cut" when entering the cafeteria, in food
lines, or when leaving the cafeteria at the end of the lunch period.

¥ Students who have brought their lunch must find a table and sit
immediately. Students who have ordered a lunch from the school must
get in line at the beginning of the lunch period in order to receive their
lunch. Once they have received it, they must immediately sit down at a
table.

¥ Students will remain seated until a teacher dismisses their table.
Students are not permitted to "float" from table to table.

¥ Throwing, smashing, and spitting of food is not permitted.
¥ Stealing or touching another student's food is not permitted.

¥ After students have finished lunch, students at each table are responsible
for wiping down their table and picking up any food or trash that has
fallen on the floor around their table. All tables will be wiped clean with a
paper towel whether they are dirty or not.

¥ At the end of lunch, students will wait quietly to be dismissed by the
teacher supervising their table/lunch period. Students may not leave until
they are dismissed.

¥ Students are to push their chairs in before leaving.

Students not adhering to lunch rules and procedures will receive disciplinary
consequences.

OUTDOOR PLAY

Because ISAAC students use public space for outdoor play activities, they
are taught to be considerate of the property and others who are using these
areas. Play times are scheduled so that not too many students are in one
space at a time. As students walk to and from play areas, care is taken that
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classes move together as a group, stay on sidewalks and move safely
across streets. Students who are not able to follow these instructions will
remain supervised in the school.

PROHIBITED MATERIALS

Certain materials are not permitted in school. Furthermore, bringing items of
value to school may result in the item being stolen or broken (as such,
ISAAC is not liable if a student brings such items to school despite this
warning). The following serves as a guideline of restricted items and is not
to be considered an all-inclusive list:

¥ Beepers or other electrical sending devices

¥ Water pistols, cap guns or other toys

¥ Radios/Walkmans/Portable TV's/Computer games
¥ CD Players or I-Pods

¥ Tape Recorders

¥ Playing cards

¥ Skateboards, Scooters, Rollerblades, Skates

¥ Any candy, gum or soda

¥ Laser Pens or Zappers

¥ Cameras not being used for educational purposes
¥ Palm Pilots are to be used for organizational skills only

¥ Cellular phones

In an instance in which there appears to be a question regarding the
possession of a certain material or object, the Director of Student Life will
make the final judgment. If a student does bring a CD player, walkman,
skateboard or scooter to school, these materials will be kept in the
student® locker until after school hours. If a student does not adhere to a
teacher® request to keep a prohibited object in his/her locker, the material
will be given to the Director of Student Life for safekeeping. A parent or
guardian will be allowed to pick the item up after school. A second offense
of bringing the same object to school will result in a disciplinary
consequence and the object will be held by the administration until the end
of the academic school year.

SAFETY
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Students are expected to show respect for one another through safe actions
and thoughtful behavior. Actions including, for example, rudeness,
rowdiness (horse-play and noise level), pushing, teasing others, swearing,
littering, sexual behavior, and vandalism, are subject to all the disciplinary
measures listed below, including suspension and/or expulsion.

¥ Weapons and Dangerous Instruments B Possession and/or use of
weapons or other dangerous instruments in any school building, on school
grounds, in any school vehicle, or at any school-sponsored activity is
prohibited and is grounds for expulsion of the student.

¥ Prohibited Materials B Certain materials are not permitted in school
because they can be dangerous. The following serves as a guideline of
restricted items and is not to be considered an all-inclusive list:

Matches/lighters

Drug paraphernalia and gang-related materials
Weapons of any kind

Firecrackers, poppers or other explosive devices

Cigarettes, smokeless tobacco or any other smoking paraphernalia

In an instance in which there appears to be a question regarding the
possession of a certain material or object, the Director of Student Life will
make the final judgment.
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ACADEMIC POLICIES & PROCEDURES

CONFERENCES

In order to ensure that parents are aware of their child's schoolwork and
informed about school issues, conferences will be scheduled so parents,
student and teacher can discuss the student@ progress at school.

In the course of the school year, parent conferences will be at the end of the
first and second marking period (refer to the school calendar). Parents may
contact a teacher via a written note, phone call or e-mail at anytime during
the year to schedule additional conferences.

FIELD TRIPS

Field trips are an essential part of the curriculum and will be scheduled
throughout the school year. A permission slip to cover all walking field trips
is sent out with enrollment information at the beginning of the school year.
Additional permission slips will be sent home to cover each trip that utilizes
vehicular transportation. Parents must return these slips no later than
the day before the scheduled trip to ensure that their child can
participate in these experiences. A student will not be able to participate
in a field trip without advanced, written consent. Verbal permission will not
be accepted prior to or on the day of the field trip.

GRADING / REPORT CARDS

Student report cards are distributed 3 times per year, after each marking
period. Each class is graded using the following criteria:

A = Exceeds all standards in the subject area
(Excellent quality in Performance and products)
(Equivalent to 90-100%)

B = Meets all standards in the subject area
(Above average quality in performance and products)
(Equivalent to 80-89%)

C = Approaching standards in the subject area
(Inconsistent to good quality in performance and products)
(Equivalent to 70-79%)

D = Inadequate progress to achieving the standards in the
subject area
(Inconsistent to poor quality in performance and products)
(Equivalent to 60-69%)

F = Failure to work toward standards
(Unacceptable quality in performance and products)
(Equivalent to 0-59%)
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Students who receive an AOin every subject will receive Giigh honors.O
Students who receive BQor higher in every subject will receive onors.O

HOMEWORK GUIDELINES

1. Who is responsible for homework?

Students must record their homework assignments in their assignment
notebooks and complete the work independently, unless it is a group
project. If a student is unable to complete the assignment independently
the parent should attach a note to the homework. Homework must be
carefully completed and handed in on time.

2. How much homework will an ISAAC student receive?

We expect students to adhere to the following guideline:

¥

¥
¥

ASSIGNMENT BOOK: Maintain an assignment book. Assignments
are written daily on the board in each class.

READING: Students are required to read for at least thirty minutes
every night, plus additional related work (example: reading journals).
We encourage parents/guardians to read with their children!

WRITING: A minimum of 4 times per week for at least 15 minutes of
writing in writing notebook (may be done on a computer, then printed
out and placed in Writer's notebook)

MATH: Two to three times per week (20-30 minutes each)

EXPEDITIONARY RESEARCH AND PROJECT WORK (art, social
studies, science and related math): Two to three times per week for at
least 15-20 minutes

SPANISH: Two to three times per week/minimum of 15 minutes

MUSIC: Instrument practice should occur for 20 minutes each night

Students should expect to do about 1 1/2 hours of homework each
evening. Students will also be responsible for completing homework on

weekends.
EXAMPLES:
Example 1 Example 2
Reading: 30 minutes Reading: 30 minutes +
Writing: 15 minutes related work for 15 minutes
Expeditionary work: 20 minutes Expeditionary work: 15 minutes
Spanish: 15 minutes Math: 25 minutes
Instrument practice: 15-20 minutes Instrument practice: 15-20 minutes
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3. What will homework look like?

Students can expect to receive homework in all the different subject
areas (language arts, math, social studies, science, communication, and
the arts). Homework activities will reinforce concepts and allow practice
of skills that are taught during the school day.

4. How can parents help with homework?

Parents can help by providing a quiet place for students to do their
homework. It is important for parents to support students to be
responsible for completing homework on their own. If necessary, parents
may check assignment notebooks and review completed homework.
Parents are also encouraged to communicate with teachers about any
homework issues.

5. How will the school communicate with parents/guardians?

ISAAC Happenings will be sent home on or about the 1% and 15" of each
month. Please ask your child each day if anything has been sent home.

6. What are the consequences for incomplete homework?

¥ Homework is an important part of the learning process. It is our
expectation that homework be completed independently (with the
exception of group work) and that high-quality work be handed in on
time. Consistency with homework will be recognized.

¥ If the above standards are not met, the teacher may impose an
academic or disciplinary consequence.

¥ Repeated failure to meet homework standards will result in the
student being referred to the Director of Student Life and
consequences including loss of privileges, detention and/or a
Behavioral Contract may be imposed. Homework Club may also be
assigned. A parent conference may also be requested.

HONOR CODE

Students are responsible for all work that is assigned to them. Students are
not to give their work to or take the work of others. This Honor Policy
applies to all classes!

¥ Students copying the work of othersChomework:
' Materials will be confiscated and submitted to the teacher
! Grade for that assignment for all students involved will be a zero (ho
make-up allowed)
t  Parents will be notified.

¥ Students copying or cheating on quizzes, tests, reports, essays, or
projects:
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! Grade for that quiz, test, report, essay, or project will be a zero (no
make-up allowed)

! Notes used during a quiz or test will be considered a violation of the
honor policy and will result in a zero grade.

¥ Students copying information directly off the Internet or copying
from references of any kind and turning it in as their own work
(plagiarism):
! Grade on that assignment will be a zero
! Make-up will not be allowed
t  Parents will be notified.

¥ Students forging a signature:
! Notification of parent/guardian
t  Areferral to the administration

¥ Further action beyond the grade penalty may include:
t  Areferral to the administration

Please note: Students involved in any copying/cheating incidents,
plagiarism, or forgery may be eliminated from consideration for any school
activity or awards.

LIBRARY & LIBRARY CARDS

Students will go to the New London Public Library periodically. They may
check out books so long as they have a card from their community library.
Parents should see to it that their children have library cards. Students are
responsible for the books they check out from the library.

MARKING PERIODS

There are 3 marking periods each school year:

1. September-November
2. December-March
3. April-June

Please refer to the school calendar for the exact dates that each marking
period ends. After each marking period, a report card is sent home. In the
middle of each marking period, a progress report may be sent home if a
student is in danger of failing that subject.

MUSIC PROGRAM
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At ISAAC, all students participate in the Music Program, as we believe
music is essential to a comprehensive middle school education. Students
can customize their music education by choosing to participate in one or
more of the following:

¥ Chorus

¥ Swing choir (by audition only)

¥ Instrumental instruction

¥ Band (for students with experience on an instrument)

For students choosing to play an instrument, instrument loans may be
available through the school at no cost. Due to the limited number of
instruments, however, students who qualify for free- or reduced-priced meals
get first priority for these instruments. After these are distributed, any
remaining instruments will be distributed to other students who have signed
up to play and have requested an instrument (on a first come, first serve
basis). Parents/guardians of all students who get an instrument from ISAAC
are required to sign a contract accepting financial responsibility if anything
happens to the instrument. You may rent an instrument from a local music
store. Your music teacher will assist you with this.

PORTFOLIOS

Graduating students are expected to complete and present a portfolio based
on specific requirements. The portfolio represents three years of a student's
schoolwork and projects. The portfolio is a compilation of a student® work
including written assignments, exped|t|on Work and art and is designed to
show academic progress during 6", 7" and 8" grade.

Throughout the year every student will maintain a portfolio containing draft
and finished written work, videotapes of presentations when available, and
examples of studio art projects.

Requirements for final grade 8 portf0I|o The following pieces are the
minimum requirements for the g" grade portfolio. The contents of the
portfoho will represent a student® exemplary middle school work. The final
g" grade portfolio will be of high quality and reflect each student® best work
at ISAAC in all disciplines.

¥ Résumé. The rZsumZ should outline major achievements, important
activities, developed skills and community service. It should also
describe areas of interest and future goals.

¥ ISAAC Reflection. Each 8" grader produces a reflective essay on the
years spent at ISAAC describing academic and social development from
6" grade to today. It includes progress and changes in academics and
personality. It should describe the important events or memories that
affected the years at ISAAC. Finally, it describes the important things
learned and how these will help future goals.

Academic Requirements:
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¥ HumanitiesN Social Studies and Language Arts:

Book Lists: A list of books read during each year that you have
attended ISAAC is produced and must include titles with authors and
the school year and grade.

Reader’s Reflection: A student® reflection should demonstrate
awareness of oneself as a reader and describe depth and breadth as a
reader. The reflection should discuss strengths, weaknesses and
preferences as a reader. The reflection should include a focus book or
genre to demonstrate growth as a reader. The reflection should also
examine the strategies the reader used to overcome struggles and the
progress made as a reader. The reflection should conclude with a
section on future goals as a reader.

Book Essays or Literary Analysis: Each portfolio must include at least
two well-written essays, which demonstrate that a student can analyze
the characters and themes in a piece of literature.

Creative Writing Pieces: Each portfolio must include at least two
pieces of creative writing (memoir, poetry or fiction) that demonstrate
extensive revision and craftsmanship. Drafts and rubric must be
included with the final product.

Research Reports or Projects: At least three pieces of work in the area
of social studies must be included that demonstrate skill in research
and knowledge in the subject area. Written reports and bibliographies
are required. Visuals are optional.

Social Studies Tests: At least two tests should be included that
demonstrate understanding of concepts and skills.

¥ Science and Mathematics:

Science Projects or Research Reports. A portfolio must include at
least three pieces of work in the area of science that demonstrate skill
in research and knowledge in the subject area. Written reports and
bibliographies are required. Visuals are optional.

Science Tests. At least two tests should be included that demonstrate
understanding of concepts and skills.

Collection of Math Work. At least three pieces of work in the area of
mathematics and problem solving should be included that demonstrate
understanding of important concepts and operations.

¥ The Arts:

Visual Arts. Include at least two representations of work through
painting or drawing that demonstrate growth and artistic merit. It is
also required to create a short description and analysis of the pieces.
Performance: Evidence of one performance or presentation (script,
sheet music, award or tape must be included). The piece chosen
should be accompanied by an explanation of its purpose and merit.

¥ Health and Physical Education:
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! Collection of work. Portfolio must include at least two pieces of
evidence that demonstrate skill or accomplishment in the area of
Physical Education and Health.

Evaluation:

¥ Students will present their portfolios to a selected Portfolio Committee
comprised of teachers, parents and community members.

¥ Portfolios will be evaluated by the committee and displayed on a
designated day or evening for the ISAAC community.

¥ If a portfolio is not completed by the required deadline date, end-of-the-
year privileges and activities will be revoked.

¥ The completed portfolio is a graduation requirement.

S.I.P./M.A.P.

The S.I.P. (Skills Improvement Program) and M.A.P. (Math Achievement
Program) have been designed as comprehensive programs for increasing
student proficiency in the areas of math, reading and writing. The S.I.P. and
M.A.P. programs will provide skill-based learning opportunities with regular
assessments for students who have been identified at intervention levels on
the most recent math and reading/writing portions of the Connecticut
Mastery Tests.

SPECIAL NEEDS

State and federal laws guarantee that a student shall receive a free and
appropriate public education. In some cases, it is necessary to adapt the
regular education program to meet student needs. Parents, teachers,
administrators, and other professionals who have concerns about a student
may refer him/her for consideration of special needs by the Child Study
Team (CST). Parents are invited to the CST where decisions to address
problems are made, with specific responsibilities assigned for follow-through.

Students are made eligible for special education services through the
recommendations of the Planning and Placement Team (PPT). The PPT is
a group of individuals, including parents and school personnel, who work
together to ensure that each child requiring special education services is
identified and provided adequate services. To receive more detailed
information, or to refer a student for evaluation, contact the Director of
Student Life.

STUDENT RECORDS

Cumulative records, which contain academic accomplishments and health
information about each student, are maintained. Specialized records include
health folders and special education forms. By law, parents have access to
school records. Please contact the school office.
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BOARD POLICIES RELATED TO STUDENT BEHAVIOR

| SEXUAL HARASSMENT POLICY \
It is the policy of the ISAAC Board of Directors to maintain a learning and
working environment for students and employees that is free from sexual
harassment. This policy forbids any form of sexual harassment in the work
place, whether by supervisory or non-supervisory personnel, by individuals
under contract, volunteers or students subject to the control of the Board.

It shall be a violation of this policy for any staff member or any individual
subject to the control of the ISAAC Board of Directors to harass a student
through conduct or communications of a sexual nature as defined below. It
is a violation for any student to harass another student or teacher.

When sexual harassment occurs, it threatens a person's personal dignity
and sense of safety. Here are some examples adapted from a report by the
University of Connecticut:

Verbal

sexual propositions or demands

threats

sexual innuendo and insults

humor and jokes about sex

stereotypic comments based on gender, physical appearance, or sexual
orientation

K K K K K

Non-verbal

whistling, leering or staring

¥ obscene gestures

¥ suggestive or insulting sounds

¥ display of obscene visual material

w

Physical

touching, pinching or patting

touching or pulling clothing or undergarment
coerced sexual contact

physically threatening behavior

K K K K

Consequences: Sexual harassment is defined as unwanted or unwelcome
conduct of a sexual nature, whether verbal or physical, including but not
limited to, insulting or degrading sexual remarks or conduct. Substantiated
charges of sexual harassment by a student will result in disciplinary action,
which may include suspension or expulsion. Additional actions may also
include:

¥ Community service
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¥ Parent/student conference
¥ An apology letter
¥ Counseling with the School Counselor

ISAACQ@ Procedure: Any victim of sexual harassment also has the right to
file a formal complaint with the police. ISAAC's procedure will be used by
the Director/designee to record and investigate complaints. It is the
expressed policy of the Board to encourage victims of sexual harassment to
report such claims.

Complaints will be investigated promptly and corrective action will be taken
if allegations are verified. The right to confidentiality of both the complainant
and the accused will be respected as consistent with the school's legal
obligations to investigate allegations of misconduct and to take corrective
action when misconduct has occurred. Investigations of such matters shall
include conferring with the parties involved and any named witnesses. No
reprisals or retaliations will be allowed to occur as a result of the good faith
reporting of charges of sexual harassment.

It is the expressed policy of the Board to encourage victims of sexual
harassment to report such claims. If you have a complaint about sexually
harassing behavior, please see the Director, his/her designee, the school
Social Worker, or the school nurse.

All complaints shall be addressed in writing using the form provided in the
school office, to the Director or his/her designee who shall be responsible
for investigating all complaints and notifying parents/guardians of the
investigation® outcome.

ELECTRONIC INFORMATION RESOURCES - ACCEPTABLE USE
POLICY & AGREEMENT

ISAAC believes in the educational value of communications, the Internet,
and electronic information services. We recognize their potential to support
educational programs, the curriculum and student learning. ISAAC will make
every effort to protect students and teachers from any misuses or abuses as
a result of experience with an electronic information service. It is, therefore,
imperative that members of the school community conduct themselves in a
responsible, decent, ethical, and polite manner while using any network.
Further, they must abide by all local, state and federal laws.

What is expected? Students are responsible for appropriate computer
behavior just as they are responsible for appropriate classroom and school-
wide behavior. Communications on the Internet are often public in nature as
they can often be accessed and read by a third party. Students should not
communicate information that they would not want everyone to see. It is
expected that students will comply with school standards and the specific
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rules set forth below. The use of the network is a privilege, not a right, and
may be revoked if abused. The student is personally responsible for his/her
actions in using the school's computer resources.

Rules and Expectations: To retain the privilege of using ISAAC's
computers, students must comply with the following rules and expectations:
¥ The Internet and other telecommunication technologies are to be used in
support of educational objectives or research only.
¥ Computer hardware and software should be used properly.
! Students should not change labels on computer icons or otherwise
alter computer settings.
! Students should not download or install any software (including
games) without written permission from the network administrator.
I Students should not save or print any document over 5 pages without
the teacher's approval.
¥ Other users and their work should be respected.
! Students should not intrude into the files or folders of others. No
"hacking" is permitted.
! Students should not copy the work of others.
¥ Copyright laws should be followed. (Teachers will review these laws with
students.)
¥ Students should not access pornographic or other offensive or
inappropriate materials. (If such material is encountered, a report will be
made immediately to the administration.)
¥ Students should not enter chat rooms without written permission from the
network administrator.
¥ Students should not disseminate any personal information about
themselves or others.
¥ There is no expectation of privacy. The network administrator and other
staff members may review all use of computers to ensure proper use of
the system.
¥ In compliance with federal law, web filters will be installed and
maintained. To access any filtered site, permission must be obtained
from the network administrator.
¥ No personal e-mailing will be allowed in school.

Failure to adhere to the above rules and expectations will result in
parent/guardian contact and a disciplinary consequence.

SUSPENSION AND EXPULSION POLICY

Suspension: The Director of Student Life is authorized by the ISAAC Board
of Directors to suspend a student from school privileges when the student's
conduct endangers persons or property or is seriously disruptive of the
educational process, or whose conduct violates a policy of the Board of
Directors.
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For any one incident a student shall not be suspended for more than ten (10)
consecutive school days. No student shall be suspended more than ten (10)
times or a total of fifty (50) days in one school year, whichever results in
fewer days of exclusion, unless the student is granted a formal hearing as
specified in the procedure form (available in the school office).

Students may not be suspended without an informal hearing before the
Director or the Director's designee unless the Director determines that an
emergency situation exists. If it is necessary to suspend a student before an
informal hearing is held, such hearing shall be held as soon after the
suspension as possible.

Parent/guardian telephone contact regarding a suspension will be made by
the Director/designee and a formal suspension letter will be mailed home. A
suspension shall be included in the student@ record.

A suspended student must be given an opportunity to complete any class
work, including examinations, which were missed during the suspension.

A student may not attend any school or evening programs during his/her

suspension.

* Please note: A parent conference is necessary before the student is
readmitted to school after a suspension.

Expulsion: The Board of Directors may expel any student whose conduct
endangers persons or property or is seriously disruptive of the educational
process or violates a policy of the Board, provided that a formal hearing is
held as specified in the procedure form (available in the school office).

1. Grounds for expulsion if occurring on school property, school
fransportation vehicles, or at any school-sponsored activity shall include,
but not be limited to:

a) Willfully striking or assaulting a student, volunteer or any member of
the school staff.

b) Possession of any kind of weapon, dangerous instrument, or
destructive device, such as but not limited to a pistol, knife, blackjack,
etc.

c) Possession, distribution, selling or consumption of dangerous drugs,
narcotics or alcoholic beverages (dangerous drugs or narcotics shall
mean any controlled drug as defined in C.G.S. 1a-240).

d) Any serious, repeated violations of school policies or rules.

2. Grounds for expulsion, if occurring off school property or outside school
activities, shall include but not be limited to:
a) Conduct leading to a felony arrest, if that conduct is determined to
pose a danger to the student himself/herself, other students, school
employees or school property.

39



b) Adjudication as a delinquent or a youthful offender as the result of a
felony, if the conduct leading to the adjudication is determined to pose
a danger to the student himself/herself, other students, school
employees or school property.

3. A special education student's handicapping conditions shall be
considered before making a decision to expel.

4. Any student under 16 who is expelled shall be offered an alternative
educational opportunity during the period of expulsion according to the
terms of the law.

5. The period of expulsion shall not extend beyond a period of 180
consecutive school days. Such period of expulsion may extend into the
next school year.

6. A student may be expelled before the formal hearing provided that an
emergency exists, but in this case, the hearing shall be held as soon
after the expulsion as possible.

7. The notice of formal hearing shall be given to the student®
parents/guardians.

TITLE IX: NONDISCRIMINATION

It is the policy of ISAAC and the Connecticut State Department of Education
that no person shall be excluded from participation in, denied the benefits of,
or otherwise discriminated against in any educational program including
employment, because of race, color, religious creed, sex, age, national
origin, ancestry, marital status, sexual orientation, mental retardation and
past/present history of mental disorder, learning disability and physical
disability.

Upon investigation, the Director shall put in effect any changes deemed
necessary to eliminate any discriminatory practices and shall inform the
complainant in writing of his/her actions within thirty (30) days of the receipt
of such complaint.

If the complainant is not satisfied with the actions of the Director, within
twenty (20) days of receiving the information of the action taken, the
complainant may appeal the actions of the Director in writing to the Board of
Directors. The Board of Directors shall hold a hearing within fifteen (15)
days of receipt of such written request and shall decide what, if any,
remedies are necessary to eliminate the practices deemed discriminatory.
The Board shall notify the complainant in writing of its decision within five (5)
days after such a hearing.
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TARDY POLICY (Adopted by the ISAAC Board of Directors - 2004)

Connecticut State law requires parents to ensure that their children attend
school regularly during the hours and terms the public school is in session.
Learning experiences that occur in the classroom are considered to be
meaningful and essential components of the learning process. Time lost
from class tends to be irretrievable in terms of opportunity for teaching and
learning. Being to school on time is critical to the productivity of the day®
educational opportunities.

The ISAAC Board of Directors requires that accurate records be kept of the
attendance and tardies of each child. A student should not be tardy to
school without a valid excuse. Verification of and reason for any tardy will be
documented. Teachers, administrators, other staff members will work
together to enhance prompt attendance at school and to motivate students
to arrive to school on time.

Excused/Unexcused Tardies: A tardy shall be considered @xcusedOdue
to bus-related situations or by the Director@® discretion based on the reason
for being tardy. All other tardies will be considered unexcused.

Intervention /Disciplinary Consequences for Excessive Unexcused
Tardies: ltis the ISAAC Board of DirectorsQpolicy that school personnel,
wherever and whenever and to what extent possible, seek cooperation from
parents and caregivers and assist parents and caregivers in remedying and
preventing tardiness. The Board recognizes the importance of early
intervention and parent/caregiver support.

For every five unexcused tardies, a two-hour Director® Detention and/or
other consequences may be assigned.

After three two-hour detentions (fifteen unexcused tardies) a meeting
involving caregivers, the student, the administration and the school@ social
worker will be scheduled to discuss strategies for eliminating unexcused
tardies.

For every five tardies after fifteen unexcused tardies, a suspension will be
assigned.

Five unexcused tardies will be equivalent to one unexcused absence.
Twenty unexcused absences is considered habitual truancy. In this extreme
circumstance the Director will make a referral to state or legal authorities for
family assistance.

A student® grade may be impacted by excessive unexcused tardies. A
student with excessive unexcused tardies may be a candidate for retention.
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PARENT POLICY/NO CHILD LEFT BEHIND
(Adopted by the ISAAC Board of Directors B2003)

The goal of The Interdistrict School for Arts and Communication (ISAAC) is
to provide a high quality education to meet the challenging standard of
serving ALL children. The purpose of ISAACG® Title | Program is to ensure
that all children have a fair, equal, and significant opportunity to obtain a
high-quality education and reach, at a minimum, proficiency in meeting
challenging State academic achievement standards and state academic
assessments. As a school founded by parents, ISAAC values the role
parents play as their children® first teacher, ISAAC also recognizes the
influences of their continued support to promote higher student academic
achievement and school performance.

The ISAAC school community envisions quality education for all by
maintaining a positive, nurturing, engaging and self-motivating environment.

The following parent involvement policy is in compliance with the legal
requirements of the No Child Left Behind Act of 2001 (PL 107-110, Section
1118). This document was developed with ISAAC parents, staff and the
school® director. This policy is available to all parents and staff at ISAAC.

1. Parents will have opportunities to develop, review and make suggestions
about the parent involvement policy in the following ways:

¥ All parents will be invited to an annual meeting in August for an
overview presentation of: Title | objectives; curriculum in use at the
school; instructional methods; the expeditionary learning; forms of
academic assessment used to measure student progress; school wide
goals; Connecticut Mastery test scores; proficiency levels students are
expected to meet; how schools are identified for school improvement
(section 1116); and that they, the parents, have the right to request to
know the qualifications of teachers and paraprofessionals in their
school (section 1119). The director, with the chairperson of the school®
parent management team and the Parent Volunteer Coordinator, will
schedule, notify parents and conduct meetings.

¥ ISAAC will hold ten meetings annually (one per academic month) for all
parents to attend, for the purpose of engaging parents in planning
school and parent programs and discussing curriculum. These
meetings will be advertised, in English and in Spanish, in the school®
weekly newsletter and on the school® web site. Child-care and food
will be provided at meetings.

¥ Meetings will be offered at alternate times and locations at the joint
agreement of parents and the school.

2. Support will be provided to parents and teachers as they plan and
implement effective parent involvement by:
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¥ Providing four parent/child workshops related to increasing parent
knowledge of the curriculum in math, reading, writing, technology, and
providing activities designed to empower parents to become engaged
in academic support of these disciplines at home. The parent
management team, the Parent Volunteer Coordinator and the director
will plan and conduct these workshops.

¥ Developing a Parent/Teacher/Student Compact in cooperation with both
parents and teachers and promoting its use for the increased academic
achievement of students. The compact will be presented in a way that
attends to the literacy and language levels of all parents.

The compact shall describe the school® responsibility to: provide high-
quality curriculum and instruction in a supportive and effective learning
environment that enables students to meet the State® student
academic achievement standards and the parentsGresponsibility to:
monitor homework completion, promote regular attendance, monitor
television and internet use, assist with organizing homework, share
reading time together, volunteer at school, actively engage in decisions
relating to the education of their children and determine positive use of
extra-curricular time.

The compact will address the importance of communication between
teachers and parents on an ongoing basis. Communication vehicles
include:

A Parent/Student/teacher conference for new students will occur in
August. This conference may occur through telephone
communication, home visit or e-mail

! Parent/Student/Teacher conferences will be held twice annually
(November & March) during which the compact shall be discussed as
it relates to the individual child® achievement

1 Distribution of three student progress reports per academic year in
October, January and May

1 Distribution of formal report cards in November, March and June

! Frequent reports will occur throughout the year via telephone
contact, e-mail and/or a weekly message folder.

! Reasonable access to staff through e-mail and a voice-mail system

3. In order to promote the school® and parentsGapacity to form a strong
partnership and work toward higher student achievement, ISAAC will:

¥ Provide assistance to parents in understanding the State® academic
content standards and State student academic achievement standards,
State and local assessments, the requirements of this part, and how to
monitor a child® and work with educators to improve academic
achievement of their children.
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¥ Provide four annual workshop programs for parents in the areas of
math, reading, writing and technology. As a result of participating,
parents will be provided with materials and academic strategies
necessary to help their children learn at home. The parent action team
will create a parent survey to assess parents(heeds in math, reading
and writing after each workshop. Needs will be shared with the
director and the parents/caregivers.

¥ Provide an open door visitation policy to observe classes, to chaperone
programs and field trips.

¥ Annual distribution of a community survey to identify parentsGalents and
interests that they would like to share with the school community

¥ Annual distribution of a volunteer survey to assess parentsCavailability
to assist in school activities and programs.

¥ Annual distribution in June of a home survey to assess parent
feedback regarding opportunities for involvement during the school
year.

¥ Inform parents of school activities through weekly newsletters, phone
calls made by management team room communicators, weekly
message folders, the school® web site (isaacschool.org), e-mail and/or
a resource bulletin board.

¥ Encourage staff to have regular two-way meaningful communication
with parents through parent/student/teacher conferences, progress
reports, report cards, home visits, weekly message folders, student
planners, e-mail and classroom visitations.

¥ Provide professional development opportunities for teachers and
parents regarding the value and utility of contributions that parents can
make in a school community.

¥ Maintain active involvement in the School-Family-Community
Partnership Program adopted by ISAAC in January of 2003.

¥ Develop partnerships with community-based organizations and
business sponsored programs, workshops and training, and have such
representation at school functions.

¥ Develop roles for community-based organizations and parents to work
with parents and ISAAC.

¥ Ensure that information related to school and parent programs,
meetings, and other activities is sent to the parents of participating
children in a format and in a language parents can understand.

¥ Provide a special education resource guide for parents.

¥ Grant funding provided, involve parents in training sessions designed
to increase parent involvement in the education of their children and
their school community and offer child-care, transportation and/or
transportation reimbursement.

¥ Provide reasonable support for parental involvement activities as
parents may request.
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4. Parents will participate in the annual evaluation of the content and effect
of the school parental involvement policy and practice. They will also
consider:
¥ Increasing parent involvement
¥ Ways to overcome barriers which may limit participation for those who

are economically disadvantaged, disabled, have limited literacy, have
limited English proficiency or are of any racial/ethnic minority
background.

The annual evaluation will be used to revise and/or design parent policy
practices to better parental involvement and parental input.

PARENT VOLUNTEER POLICY
(Adopted by the ISAAC Board of Directors B2002)

The dynamic nature, structure, and protocols governing ISAAC is heavily
dependent on volunteerism. ISAAC families, which are defined as parents,
guardians, or caregivers, will be required to enter into a contractual
agreement of volunteerism with ISAAC. The terms of the proposed contract
should include but not be limited to the following obligation.

All parents/guardians and caregivers with children at ISAAC must volunteer
a minimum of ten (10) hours during the school year. A survey will be
distributed to determine individual interests and skills that may be a
contribution to the school. A school or IPAT (ISAAC Parent Action Team)
representative will contact you to confirm your volunteer activities and hours.

DISCIPLINE SUPPORT POLICY
(Adopted by the ISAAC Board of Directors 2004)

Behavior inconsistent with the ISAAC principles of community, or in other
ways considered disruptive of the classroom environment or school climate,
is unacceptable. As a result of such behaviors teachers may initiate
consequences such as a teacher detention, temporary removal from class,
behavioral contracts and/ or community service. Teachers may also refer
students not adhering to school rules to the administration for a two-hour
Director's Detention or other administrative consequences.

Students will be expected to serve detentions, suspensions, or other
consequences assigned by teachers or the administration.

Detentions, temporary removal from class, suspension, and/or community
service may not be appealed to the Board of Directors. A parent/guardian
may, however, write a letter in response to a teacher or administrator's
detention or other assigned consequence. The teacher and/or
administration may elect to write a response to the parent/guardian's letter.
All letters will be placed in the student's disciplinary file.
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It is the school's expectation that parents/guardians will support the school's
behavioral rules and consequences assigned by teachers or the
administration.

A parent or guardian who does not support ISAAC's school rules or
assigned disciplinary consequences may elect to seek other school choices
for his/her child.

ANTI-BULLYING POLICY

Rationale: The purpose of the ISAAC Board of Director® policy on bullying
is to promote a consistency of approach and to create a climate in which all
types of bullying are regarded as unacceptable. Attitudes and practices can
contribute to bullying, to lower levels of confidence, self-esteem and lack of
achievement.

Aims: The anti-bullying program within ISAAC seeks to accomplish the

following goals:

¥ To promote a secure and happy environment free from threat,
harassment and any type of bullying behavior

¥ To take positive action to prevent bullying from occurring

¥ To inform parents and students of the school® expectations and to foster
a productive partnership which helps to maintain a bully-free environment

¥ To make staff aware of their role in fostering the knowledge and attitudes
that will be required to achieve the above aims.

Definition of bullying: Bullying, as defined by Connecticut statute is Giny

overt acts by a student or a group of students against another student with

the intent to ridicule, humiliate or intimidate the other students while on

school grounds or at a school sponsored activity which acts are repeated

against the same student over time.O It can also be defined as repeated and

systematic harassment and attacks on others, perpetrated by individuals or

groups. Bullying takes many forms and can include many different

behaviors, such as but not limited to:

¥ physical violence and attacks

¥ verbal taunts, name-calling and put-downs including ethnically-based and
gender-based verbal put-downs

¥ threats and intimidation

¥ extortion or stealing of money and/or possessions

¥ exclusion from peer groups within the school

Response to alleged acts of bullying:

¥ Students may report bullying situations anonymously to members of the
school staff including the Director, Director® Designee, Social Worker, a
Team Teacher or the School Nurse.

¥ Parents/guardians may report bullying situations to members of the
school staff in writing.
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¥ Student and/or parent/guardian reports shall be reported to the school
administration.

¥ School administrators shall investigate in a timely fashion parentsQuritten
reports and review studentsGanonymous reports to determine the action
required.

¥ Written notice shall be provided to the parents/guardians of a child
involved in a verified act of bullying. The notice shall describe the
school® response and any consequences that may result from further
acts of bullying.

¥ Alist shall be maintained in the Director® office of verified bullying acts
and actions taken.

Consequences: Students who engage in acts of bullying at school or any
other school-related function are subject to appropriate disciplinary action up
to and including:

¥ education related to the impact of bullying,

¥ detention,

¥ removal of privileges,

¥ suspension,

¥ expulsion and/or

¥ referral to law enforcement officials.

¥ Students will work with the school social worker and peers to discuss in
an educational forum the effects of bullying.

¥ Community service may be assigned with a community mentor.

¥ A parent conference with all parties may be requested and moderated by

the Director or his/her designee.

¥ Victims of bullying may be invited to participate in groups and situations
in which they can make appropriate friends and develop social skills and
confidence (e.g., facilitated by the school social worker, peer support
groups, special activity group or club). The goals are to develop the
child® peer support network, social and other skills and confidence.
Specific instruction in assertiveness may also be helpful.

PROMOTION/RETENTION/ACCELERATION POLICY
(Adopted by the ISAAC Board of Directors 2004)

The Board of Directors is dedicated to the best total and continuous
development of each student enrolled at ISAAC. Therefore, ISAAC will
establish and maintain the highest standards required for each grade and
monitor student performance in a continuous and systematic manner. The
administration and faculty have established a system of grading and
reporting academic achievement to students and their parents and
guardians.

In order to foster student achievement and reduce social promotions, ISAAC
is committed to the following initiatives:
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1. Adoption of rigorous standards and development of a curriculum to
support them;

2. Interventions to prevent early school failure and assistance to students
who show evidence of being at risk of failure;

Maintenance of a safe and orderly learning environment;

4. Working with parents as partners to enhance students' academic
abilities.

The decision to promote a student to the next grade level shall be based on
demonstrated and assessed successful completion of the curriculum,
performance on the grade six and eight CMT and other testing instruments
and attendance.

Students shall be promoted only on the basis of academic achievement.

It is expected that students in grades six, seven and eight will master the
assigned skills and concepts in reading, writing, social studies, math, and
science and will have demonstrated satisfactory effort in all other subjects.
Students who fail to achieve the basic objectives/standards of two or more
of the major academic subjects listed above will be considered for retention.
The student should pass reading, writing and mathematics to be promoted.

Upon recommendation of the Director, students who have demonstrated
substantial academic deficiencies that may jeopardize their eligibility for
promotion will be provided with supplemental services and, in accordance
with state law, the Director may also require that students participate in
after-school intervention programs, summer school or other programs
offered by the school or other districts (pending the Director's approval of
the selected program) that are designed to assist students in remedying
such deficiencies. Parents/guardians will be responsible for any financial
cost associated with these programs. Scholarships may be made available
based on available funds and need.

When retention is considered, the following procedures should be followed:

1. Generally, by the close of the second marking period (assuming the
problem has manifested itself), the teacher shall confer with the Director
and other staff members involved with the student, such as the student's
special teachers and social worker, and the parents/legal guardians to
discuss specific areas of concern.

2. Parents/legal guardians shall receive a written invitation from the
administration to attend a meeting with the Director, teacher and other
staff members, to the extent possible, by April 16 for an updated
discussion of the matter. The discussion shall consist of an explanation
to the parents/legal guardians of their children's current academic
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standing in relationship to program objectives and individual abilities.
Goals and supplemental resource plans shall be established, developed
and implemented for the period through May 7.

3. During the second week of May, another meeting will be held to review
the goals and student's progress. In June, the final decision regarding
retention shall be made by the Director, as advised by certified staff. The
Director will communicate the decision in writing to the parental/legal
guardian.

4. Students who are retained will not be allowed to participate in end-
of-year promotion exercises.

Students who are being retained will be required to attend a summer school
program approved by ISAAC's Director. Failure to attend an approved
program or failure to meet passing grades of the program will result in grade
retention for the following academic year. The Director will make the final
decision of student retention. If students successfully complete the designed
plan of action and obtain passing academic performance, he/she will be
promoted.

If a student is being considered for retention in April or May but is ultimately
promoted, the reasons for the promotion shall be documented.

The educational program for a retained student for the following school year
is to be structured in a way that will offer a greater chance for learning
success. The revised program should reflect a comprehensive analysis of
those educational factors that might have contributed to the retention. The
retained student may be placed in a different team the following year. The
school social worker and other personnel should be utilized to support
retained students as needs and circumstances dictate.

Beginning in the 2004-2005 school year and each school year thereafter,
students who are at the intervention level on the Connecticut Mastery Test
will be required to attend an after school and/or summer school program
designed to increase academic proficiency.

Acceleration: When high academic achievement is evident, the Director or
his/her designee in consultation with parents may approve a student for
acceleration into a higher-grade level. The student's social and emotional
growth shall be taken into consideration in making a determination to
accelerate a student.
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